
CHILLIWACK FC COACH REMUNERATION POLICY  

 

 

Chilliwack FC believes that coaching is an integral component of all of our programming, without it we 

cannot offer the programs that we do. As such it is important that we have the best coaches available to 

us. In order to do that remuneration may be needed to attract and maintain our coaching staff. 

Definitions: 

Parent Coach: A coach that has a child on the team in which they coach. 

Non Parent Coach: A coach that does not have a child on the team in which they coach. 

Remuneration: 

Chilliwack FC reserves the right to withhold or adjust the remuneration paid if the conditions are not met.  

Development Team Coach: a Coach of a Chilliwack FC Developmental team will receive seasonal 

remuneration of $1200 on the following conditions:  

• A valid criminal record check from the Justice Institute or other approved entity is on file with 

Chilliwack FC by September 30th; 

• Holds current coaching certification for their age group that is recognized by BC Soccer and the 

Canadian Soccer Association; 

• Has completed CDC Concussion Course and submitted the relevant documentation to confirm 

the course has been completed by September 30th; 

• Has completed and submitted the Respect in Sport course and submitted relevant documentation 

to confirm successful completion by September 30th; 

• Has completed the Safe Sport Training and submitted relevant documentation to confirm 

successful completion by September 30th; 

• Submitted a signed coaches conduct form by August 31st; 

• Attended the pre-season coaches meeting; 

• Attends 75% of the coach training sessions that are held throughout the season; 

 

Payment: Payment will be made to the team head coach on the following dates: 

• December 1st – 50% 

• Once all issued equipment is returned at the end of the season – 50% 

Disclaimers:   
 
The Chilliwack FC Executive reserves the right to make amendments to this document if it is deemed that 
it is in the best interest of the club and or team by doing so.   
 
The Chilliwack FC Executive reserves the right to deny remuneration without prejudice. 

 
 
 
 


